
Have you worked for 
Ohio Wesleyan University 
for 15 years?
You can take advantage of an 
additional catch-up provision 
if you have 15 years or 
more of continuous service. 
You may contribute up to 
$21,500 or up to $27,500 if 
you are 50 or older.*

IRS announces contribution limits  
for 2018
You can contribute up to $18,500 to your Ohio Wesleyan University 
retirement account. And if you’re 50 or older, you’re eligible to contribute 
an additional $6,000, for a total of $24,500.

Contributing helps you create a nest egg that may make it possible for you to retire on 
your terms.

Saving more means deferring more in taxes
The impact to your take-home pay from contributing may not be as great as you think. A 
financial consultant can help answer your questions.

How to put more money to work for your retirement—starting today 
 W Go to TIAA.org/owu for a Salary Deferral form.

 W Chances are the cost of living will only increase. So saving more may bring you closer 
to the kind of retirement you want and deserve.

 W Your plan offers a wide range of investment choices, so you can build a 
diversified portfolio.

 W Your retirement account has the potential for earnings that accrue tax deferred until you 
withdraw them.



*  Contributions under the 15-year catch-up cannot exceed $3,000 per year, up to a $15,000 lifetime cap. Any amounts contributed above  
$18,500 are counted first against the 15-year catch-up and then toward the age 50+ catch-up. Maximum contributions are limited to 100%  
of compensation.

This material is for informational or educational purposes only and does not constitute a recommendation or investment advice in connection with a 
distribution, transfer or rollover, a purchase or sale of securities or other investment property, or the management of securities or other investments, 
including the development of an investment strategy or retention of an investment manager or advisor. This material does not take into account any 
specific objectives or circumstances of any particular investor, or suggest any specific course of action. Investment decisions should be made in 
consultation with an investor’s personal advisor based on the investor’s own objectives and circumstances.

Distributions from 403(b) plans before age 59½, severance from employment, death, or disability may be prohibited, limited, and/or subject to 
substantial tax penalties. Different restrictions may apply to other types of plans.

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not bank deposits, are not 
insured by any federal government agency, are not a condition to any banking service or activity, and may lose value.
The TIAA group of companies does not provide legal or tax advice. Please consult your tax or legal advisor to address your specific circumstances.

TIAA-CREF Individual & Institutional Services, LLC, Teachers Personal Investors Services, Inc., and Nuveen Securities, LLC, Members FINRA and SIPC, 
distribute securities products.
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