
WELCOME TO 
OPEN ENROLLMENT

2025 Benefits Guide
(Benefit Plan Year Effective 7/1/25 6/30/26)



CHOOSE THE BEST BENEFITS FOR YOU AND 
YOUR FAMILY.
Ohio Wesleyan strives to provide you and your family with a comprehensive and valuable benefits package. We want to make 

getting the most out of our benefits put together this Open Enrollment Guide.

Open enrollment is the time of year when you can make changes to your elected benefits. This guide outlines all the 
different benefit options, so you can identify which ones are best for you and your family.

Elections you make during open enrollment will become effective on July 1, 2025. If you have questions regarding the 
benefits in this guide, please contact Human Resources at hr@owu.edu or Elizabeth Foos at ekfoos@owu.edu.
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2025 CARRIER CONTACT SHEET  

BENEFIT CARRIER WEBSITE / EMAIL PHONE 

MEDICAL 

 
Apta Health  Care 

Coordinators  
(Powered by Quantum) 
Utilizing Aetna Network 

 

www.OhioWesleyan.myaptahealth.com 

 

1-866-274-9478 

PHARMACY Prime Therapeutics   *confirming* 1-800-424-6817 

DENTAL Delta Dental  deltadental.com 1-800-524-0149 

VISION EyeMed www.eyemed.com 1-866-939-3633 

LIFE & DISABILITY Guardian Guardianlife.com 1-888-482-7342 

 

WORKSITE BENEFITS 
Voya https://presents.voya.com/EBRC/owu 877-236-7564 

 
EMPLOYEE 
DISCOUNTS 

 

LifeMart 

 
Log on to ADP. Type LifeMart in the search bar, 

for immediate access of hundreds of great 
discounts in many areas 

 
For questions, 

contact: 
hr@owu.edu or 740-

368-3388  
 

 
RETIREMED 

         RetireMed advice@retiremed.com 866-600-4266 

MB ADOVCATES 
 

McGohan Brabender 
 

mbadvocates@mbbenefits.com 
 

937-260-4300 
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BENEFIT ELIGIBILITY 
Who is eligible? 

-time employee at Ohio Wesleyan University, 
 eligible to enroll in the benefits outlined in this guide. In 

addition, you can enroll your eligible dependents. Eligible 
dependents include: your spouse and if under the age of 26, 
your natural child, adopted child, foster child, stepchild, or 
grandchild (if court-ordered custody); or a disabled 
dependent. 

How to enroll 
The first step is to review your current benefits. Verify all your 
personal information (address, etc.) and make any necessary 
changes. 

If you want to make changes to your 2025 benefit enrollments 
or participate in FSA Medical or dependent care: 

1. Log into ADP/Myself/Benefit/Enrollments 

2. Access ADP through OWU's Single Sign On (SSO) 
process by using this link: https://www.owu.edu/adp 

OR 
Access through ADP Portal Directly with your ADP 
login credentials: 
https://workforcenow.adp.com/workforcenow/login.html 

If you do not plan on changing any of your benefit enrollments from 
last year, then you do not have to re-enroll in ADP. However, if you 
wish to continue your FSA Flex Medical or Dependent Care FSA 
contributions, then you must submit new FSA elections in ADP. 

When to enroll 
Open enrollment begins on May 21st, and ends 
May 31st. The benefits you choose during open enrollment will 
become effective on July 1st, 2025, through June 30th, 2026. 

How to make changes 
Unless you experience a life-changing qualifying event, you 
cannot make changes to your benefits until the next open 
enrollment period. Qualifying events include: 

· Marriage, divorce, or legal separation 
· Birth or adoption of a child 
· Change in  dependent status 
· Death of a spouse, child, or other qualified dependent 
· Change in employment status or a change in 

coverage under another employer-sponsored plan 
If you experience a qualifying event, you must contact HR 
within 30 days of the event. 



Welcome to Open Enrollment

5 

MEDICAL INSURANCE 
The medical plans will continue to be offered through Meritain utilizing the Aetna 
network with support from the Apra Care Coordinators. * The PPO Plan requires 
referrals from your primary doctor to see a specialist. * 

                                                               PPO Plan Design 
Network Non-Network 

Deductible $1,000 Ind / $2,000 Fam $2,000 Ind / $4,000 Fam 

Deductible Type* Embedded Embedded 

Co-insurance 10% 30% 

Out-of-pocket w/ Deductible $3,500 Ind / $7,000 Fam $7,000 Ind / $14,000 Fam 

Office Visits 
Primary Care $20 Co-pay 

Specialist w/ Referral $40 Co-pay 
Specialist w/out Referral $80 Co-pay 

 
Deductible then 30% Co-Insurance 

Preventive Care Covered in Full Deductible then 30% Co-Insurance 

Telehealth Services 0%, deductible waived 0%, deductible waived 

Professional Services Deductible then 10% Co-Insurance Deductible then 30% Co-Insurance 

Mental Health Services Deductible then 10% Co-Insurance Deductible then 30% Co-Insurance 

Inpatient Hospital Deductible then 10% Co-Insurance Deductible then 30% Co-Insurance 

Outpatient Facility Deductible then 10% Co-Insurance Deductible then 30% Co-Insurance 

Emergency Room $250 Co-pay then 10% Co-Insurance $250 Co-pay then 10% Co-Insurance 

Urgent Care $75 Co-pay Deductible then 30% Co-Insurance 

Prescription Drugs 
Tier 1: Generic 

Tier 2: Preferred Brand 
Tier 3: Non-preferred Brand 

Tier 4: Specialty 

Tier 1: $10 
Tier 2: $35 
Tier 3: $70 

Tier 4: 25% up to $250 max. 

 
 

Not covered 

Mail Order 
(90 Day Mail Order) 
Tier 1: Generic 

Tier 2: Preferred Brand 
Tier 3: Non-preferred Brand 

Tier 4: Specialty 

 
Tier 1: $10 
Tier 2: $70 

Tier 3: $140 
Tier 4: Not covered 

 
 
 

Not covered 

Benefit Period 7/1/2025  6/30/2026 7/1/2025  6/30/2026 
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MEDICAL INSURANCE 
High Deductible Health Plan w/Health Savings Account  

Network Non-Network 

Deductible $3,300 Ind / $6,400 Fam $6,000 Ind / $12,000 Fam 

Deductible Type* Embedded Non-Embedded 

Co-insurance 20% 40% 

Out-of-pocket w/ Deductible $4,200 Ind / $8,050 Fam $8,000 Ind / $16,000 Fam 

Office Visits Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Preventive Care Covered in Full Deductible then 40% Co-Insurance 

Telehealth Services Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Professional Services Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Mental Health Services Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Inpatient Hospital Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Outpatient Facility Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Emergency Room Deductible then 20% Co-Insurance Deductible then 20% Co-Insurance 

Urgent Care Deductible then 20% Co-Insurance Deductible then 40% Co-Insurance 

Prescription Drugs 
Tier 1: Generic 

Tier 2: Preferred Brand 
Tier 3: Non-preferred Brand 

Tier 4: Specialty 

 

Tier 1: $10 after deductible 
Tier 2: $35 after deductible 
Tier 3: $70 after deductible 

Tier 4: 25% up to $250 max. after deductible 

 

 
Not covered 

Mail Order 
(90 Day Mail Order) 

Tier 1: Generic 
Tier 2: Preferred Brand 

Tier 3: Non-preferred Brand 
Tier 4: Specialty 

 
 
 

Deductible then 20% Co-Insurance 

 
 
 

Not covered 

Benefit Period 7/1/2025  6/30/2026 7/1/2025  6/30/2026 

*Embedded deductible: No one family member may contribute more than the individual deductible amount to the family deductible. Once the 
single deductible has been satisfied, benefits for that member are payable subject to co-insurance up to the individual out-of-pocket max. Once 
the family deductible has been satisfied, benefits for the family are payable subject to co-insurance and family out-of-pocket max. 
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COMPARE MEDICAL PLAN COST 
Monthly Rates effective July 1, 2025 

Tier PPO Plan  High Deductible Health Plan  
w/Health Savings Account   

Under $35,999 

Employee Only $163.44 $62.87 

Emp + Spouse $624.55 $178.91 

Emp + Child(ren) $550.70 $157.79 

Family $875.61 $250.69 

$36,000- $59,999 

Employee Only $227.00 $85.05 

Emp + Spouse $624.55 $227.98 

Emp + Child(ren) $550.70 $201.07 

Family $875.61 $319.45 

$60,000- $89,999 

Employee Only $299.63 $107.24 

Emp + Spouse $624.55 $269.05 

Emp + Child(ren) $550.70 $237.30 

Family $875.61  $377.01 

$90,000+ 

Employee Only $317.79 $130.17 

Emp + Spouse $709.72 $318.28 

Emp + Child(ren) $625.80 $280.72 

Family $995.01  $445.98 

For 2025  2026 Ohio Wesleyan University has absorbed the increase in medical costs, allowing the employee cost to be 
unchanged for the second year in a row.  
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DENTAL INSURANCE 
Dental will continue to be offered through Delta Dental. In addition to protecting your smile, dental insurance helps pay for 
dental care and usually includes regular checkups, cleanings, and X-rays. Several studies suggest that oral diseases, such as 
periodontitis (gum disease), can affect other areas of your body including your heart. Receiving regular dental care can 
protect you and your family from the high cost of dental disease and surgery. Please note that you will not receive new ID 
cards in the mail, but your provider can typically look you up by your social security number or you can print a card from 
the Delta Dental website. 

TYPE OF SERVICE Dental Plan 

Network Low Plan High Plan 

Preventive Services Exams, cleanings, X-rays Plan pays 100% Exams, cleanings, X-rays Plan pays 100% 

Deductible Applies to basic and major services only  
$50 Ind / $150 Fam 

Applies to basic and major services only  
$50 Ind / $150 Fam 

Basic Services 
 

Fillings, simple extractions Plan pays 80% Fillings, simple extractions, oral surgery  
Plan pays 90% 

Major Services 
Endodontics, periodontics, crowns, oral 

surgery Plan pay 50% 
Endodontics, periodontics, crowns Plan 

pay 60% 

Annual Maximum $1,000 $1,500 

Orthodontic Services 
*up to age 19 

 
Not covered 

 
Plan pay 50% 

Orthodontic Lifetime 
Maximum 

 
Not covered 

 
$1,000 

Monthly Payroll Deductions 

 
Low Plan 

Employee only $31.21 
Employee & 1 $61.20 

Family $99.98 

 
High Plan 

Employee only $43.62 
Employee & 1 $86.43 

Family $140.52 
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VISION INSURANCE 
Driving to work, reading a news article, and watching TV are all 
activities you likely perform every day. Your ability to do all these 
activities depends on your vision and eye health. Vision insurance can 
help you maintain your vision as well as detect various health 
problems. 

benefits. Coverage will continue to be offered through EyeMed. The 
policy covers routine eye exams and other procedures, and provides 
specified dollar amounts or discounts for the purchase of eyeglasses 
and contact lenses. 

To find an in-network provider, follow the steps listed on Xplore. Your 
Core Plan benefits include: 

Routine vision exams for a $20 copay 
Exam every 12 months and frames or lenses every 24 months 
$130 allowance on contact lenses and frames and $180 
allowance for PLUS providers (with 20% off any balance for 
frames) 
Laser correction surgery will be offered with a discount (please 
consult with your doctor) 

Your benefits for the Buy-Up include: 

Routine vision exams for a $10 copay 
Exam every 12 months and frames or lenses every 12 months 
$140 allowance on contact lenses and frames and $190 
allowance for PLUS providers (with 20% off any balance for 
frames) 
Laser correction surgery will be offered with a discount (please 
consult with your doctor) 

Core Plan: 
Employee Only: $4.32 

Employee & Dependents: $12.21 

Buy-Up Plan: 
Employee Only: $5.74 

Employee & Dependents: $16.22 
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FLEXIBLE  SPENDING ACCOUNT (FSA)  (for PPO Members)  

Paying for health care can be stressful. That's why Ohio Wesleyan offers an 
employer-sponsored flexible spending account (FSA) which can be paired with the 
PPO Plan. 

WHAT ARE THE BENEFITS OF AN FSA? 

There are a variety of different benefits of using an FSA, including the following: 

· It saves you money. Allows you to put aside money tax-free that can be used for qualified medical expenses. 

·  a tax-saver. Since your taxable income is decreased by your contributions,  pay less in taxes. 

· It is flexible. You can use your FSA funds at any time, even if  the beginning of the year. 

· It has a friendly app. Download the app to your smart phone to manage your funds. 

You cannot stockpile money in your FSA. If you do not use it, you lose it with the exception of the $660 carry-over. You 
should only contribute the amount of money you expect to pay out of pocket during the July 1st through June 30th benefit 
year. 

If you were previously enrolled in an FSA, you will keep the same card, and HRPro will reload it on July 1st. Make sure to 
keep all receipts for your records and in case of an IRS inquiry. 

You can check your current card balance at hrpro.biz or hrpro.navigatorsuite.com/login, or using the HRPro Mobile App. 

WHAT IS A DEPENDENT CARE FSA? 

Dependent Care FSAs allow you to contribute pre-tax dollars to qualified dependent care. The maximum amount you may 
contribute each year is $5,000 (or $2,500 if married and filing separately). 

WHAT IS A LIMITED PURPOSE FSA?  

You can be enrolled in a qualified High Deductible Health Plan and enrolled in an HSA. 
eligible Dental and Vision expenses only. The 2025 contribution limit is $3,300. (Eligible dental and vision expenses) 

CAN I HAVE A HEALTH FSA IF I AM ENROLLED ON THE HDHP/HSA PLAN? 

If you are enrolled on the HDHP/HSA plan, you cannot contribute to a health FSA account, but you can use any funds you 
have previously accumulated by June 30th. You cannot have a traditional FSA, but you can have a Limited Purpose FSA.  

Annual FSA Contribution Maximum $3,300 

Annual Dependent Care FSA Contribution Maximum $5,000 

1. Traditional Health FSA 
2. Dependent Care FSA 
3. Limited Purpose FSA 
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HEALTH SAVINGS ACCOUNTS 
For High Deductible Health Plan members, Health Savings Accounts (HSAs) are a great way to save money and budget for 
qualified medical expenses. HSAs are tax-advantaged savings accounts that accompany high deductible health plans. All 
employee HSA contributions are tax-deductible, when made through payroll deductions, and are pre-tax which lowers 
your overall taxable income. HDHPs offer lower monthly premiums in exchange for a higher deductible (the amount you 
pay before insurance kicks in). 

WHAT ARE THE BENEFITS OF AN HSA? 

· The money in your HSA is carried over from year to year and is yours to keep, even if you leave the University. 

· It is a tax-saver Employee HSA contributions are made with pre-tax dollars. Since your taxable income is decreased by
your 
contributions,  pay less in taxes. 

The maximum amount that you can contribute to an HSA in 2025 is $4,300 for individual coverage and $8,550 for family 
coverage. Indicate your employee contribution to your HSA in ADP.  

-
your contribution amount at any time throughout the year if  

WHO IS ELIGIBLE FOR AN HSA? 
· Covered by a High Deductible Health Plan 
· NOT enrolled in first dollar coverage (PPO) 
· NOT enrolled in Medicare, Medicaid, Tricare 
· NOT claimed as a dependent on someone  tax return 

WHAT CAN HSA DOLLARS BE USED FOR? 
You can use HSA dollars for qualified medical, dental, and vision expenses. Once you turn 65 years old, HSA funds can be 
transferred to retirement savings account and used on any expenses. HSA funds can be used tax-free for members of the family 

 for non-qualified expenses are taxable income plus a 20% excise
tax.  

OWU Employer HSA 
Contribution 

Employee Only: $1,000 
Family: $2,000 

Be sure to consider the Limited Purpose FSA if you have eligible dental or vision expenses as a second pre-tax savings option!  
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LIFE BENEFITS 
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TO DO LIST:
Complete any enrollment changes on ADP
If enrolling in an HSA for the first time, set-up your account with Pathways Financial 

Credit Union- contact HR for enrollment link

If enrolling in the FSA, download the HRPro App for quick access and easy 

management of reimbursement

For questions about Open Enrollment please contact: 

Elizabeth Foos, Associate Director of Human Resources 

Email: ekfoos@owu.edu

Phone: 740-368-3327
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ADDITIONAL NOTES:


