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The Ohio Wesleyan University Alumni Association Board of Directors is
honored to present Lindsey Godwin, Ph.D. ’00 with the Distinguished
Achievement Citation, the most prestigious award bestowed by the university
to alumni, for her exemplary teaching, writing, and advising as a leading
organization development scholar-practitioner in appreciative inquiry.

Lindsey graduated summa cum laude from OWU with a degree in psychology
and sociology. At OWU, she was a member of Phi Beta Kappa and received
departmental honors in psychology and sociology. She is married to Matthew
Moehle ’00. Lindsey received a master of science degree in conflict analysis
and resolution from The Jimmy & Rosalynn Carter School of Peace & Conflict
Resolutions at George Mason University and a Ph.D. in organizational behavior
from the Weatherhead School of Management at Case Western Reserve
University.

Lindsey is the Robert P. Stiller Endowed Professor of Management and the
Academic Director of the Cooperrider Center for Appreciative Inquiry, Stiller
School of Business at Champlain College. She has held various academic
positions at Champlain College, Morehead State University, and Case Western
Reserve University. Her academic interests include appreciative inquiry,
strength-based organization development and change, moral imagination in
organizational decision-making, and business ethics and social responsibility.

Lindsey’s list of publications and awards is astounding. She has published
numerous award-winning articles in publications such as Oxford Handbook of
Positive Organizational Scholarship, Journal of Business Ethics, Business & Society,
and Al Practitioner Journal, to name a few. Lindsey is the author of two books,
What Can You Spark with a Question Mark? and How Do You Love a Question? She
has been a guest on numerous podcasts and webinars regarding sustainability
and positive change. Lindsey is the host of a popular new podcast lifting up
stories of positive impacts from organizations worldwide.



Lindsey has also served in a multitude of editorial, review, and research roles
and has consulted with a lengthy list of clients, including, but not limited to,
The United Nations, The Association for Association Executives, The
International Federation of the Red Cross & Red Crescent, Ben & Jerry’s,
Houston Schools, and George Mason University. She is the co-founder and
chief creativity officer of Ditch the Ditty and co-founder and connector-in-
chief of Educating the New Humanity, LLC.



