OFFICE OF INSTITUTIONAL EFFECTIVENESS

ANNUAL
IMPAGT REPORT

FISCAL YEAR 2026

FY 2026 brought new federal regulations and new reports
such as IPEDS ACTS. Our office stayed focused — supporting
every area of the institution with the data insights
stakeholders need to make confident decisions.

2025-26 Highlights

3 45+ 130+

New public External Institutional
institutional requests requests
dashboards submitted completed

Signature work

v Developed a new NSSE Engagement Indicators dashboard

v Created a new Common Data Set (CDS) interactive infographic

Y Created a new Outcomes Data interactive infographic for Career Connection

Institutional Work

m Developed a centralized survey calendar
m Organized the Al Survey distribution
m Created the Digital Factbook dashboard

m Coordinated the completion of the IPEDS 2025-26 Surveys and
ACTS reports

m Analyzed Retention and Graduation 10-year trends
m Organized and distributed the new HEDS Pre-Advising survey
m Distributed the CDI/CWI intervention survey

Surveys & Reports

m CUPA-HR Faculty Salary Survey

m AAUP Faculty Compensation Survey

m Ohio Transfer Pathways Project

m HLC 2026 Institutional Survey (Accreditation)
m The Princeton Review profile

m Open Doors 2026 Survey

m Peterson’s 2026 UG Survey

m NCAA Graduation Rates Survey

m FISKE Guide to Colleges

m US News Main Statistical Survey

Our Work

m Compiled IPEDS Data Feedback Reports

m Completed and published the 2025-26 Common Data Set (CDS)
m Conducted Fall and Spring Census Enrollment data Snapshots
m Gathered data for the annual Factbook report

m Developed a community Data Dictionary

m Provided historical data analysis to offices like Admissions and
Student Success

m Gathered the list of our reputational surveys

m Updated institutional dashboards with most up-to-date data

m Audited the list of offered programs in our academic catalog

m Analyzed the Fall Entering Class diversity for the President’s Office

m Studied transfer student data for the Admissions office

External Support

m CREDO retention report

m CollegeBoard BigFuture (Admissions office)

m Finance EIIA Renewal (Fall & Spring)

m GLCA Data Exchange and Surveys

m HEDS Data Exchange and Surveys

m OFIC Annual Enrollment Survey

m Council of Independent Colleges (CIC) Data Review
m S&P Global Questionnaire (Finance office)

m AICUO Counselors Guide (Admissions office)
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Data Sources Used

% of usage

FINANCIAL Al
1.550/2’\

FINANCE
3.88%

FACULT
6.20%

OTHE
1.15%

INSTITUTIONAL
22.48%

CADEMIC
29.46%

T JNROLLMENT

28.68%

Work Communication

% of total

PROVOST / CAD

OTHER

ADMISSIONS

IR/IE

FINANCE / OPERATIONS / BUSINESS
INSTITUTIONAL ADVANCEMENT
STUDENT LIFE / STUDENT AFFAIRS
HUMAN RESOURCES

PRESIDENT / CEO
COMMUNICATIONS / MARKETING
ADMINISTRATION SERVICES

25.58%
20.16%
13.18%
9.30%
1.15%
6.98%
6.20%
3.88%
3.10%
2.33%
1.55%

Requested By

% of requests

EXTERNAL AGENCIES

I 20.93%

FACULTY | 18.60%
OIE ] 13.95%
ADVANCEMENT [ 6.98%
STUDENT ENGAGEMENT & SUCCESS N 6.20%
OTHER [ ] 6.20%
ADMISSIONS [ ] 6.20%
PROVOST ] 5.43%
FINANCE [ 4.65%
DEI [ | 2.33%
ACADEMIC AFFAIRS [ | 2.33%
UNIVERSITY COMMUNICATIONS [ | 1.55%
REGISTRAR [ | 1.55%
HR [ | 1.55%
ATHLETICS [ 1.55%
Work Output % of total

BI ACTIVITIES

5.43% NON-COMPLIANCE
OTHERWORK — D52

COMPLIANCE
REPORTING—
13.18%

PROGRAM-LEVEL

ECISION SUPPORT
22.48%
INSTITUTION-LEVEL
DECISION SUPPORT
22.48%
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